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Health and Safety Policy 
 

 

Scope: This policy sets out Adalta’s Development Ltd (hereafter Adalta) 
commitment to ensuring the health and safety of our staff, associates, customers 
and learners, and to providing a safe environment through regular assessments of 
risks in the work and study place. 

This policy should be followed in conjunction with the relevant procedures and 
linked policies Whistleblowing Policy, Complaints and Feedback Policy, Equality 
and Diversity Policy, Reasonable Adjustments Policy, Social Media Policy and 
Bullying and Harassment Policy.   
 

 

1. INTRODUCTION 
 

We are committed to maintaining safe and healthy working and studying  
conditions through the control of the health and safety risks arising from our 
activities. We will do this by:  

• providing appropriate information, instruction, training and supervision. 

• taking steps to prevent accidents and cases of work-related ill health.  
 
Our policy is to provide safe and healthy working conditions, equipment, and 
systems of work for all of our staff, associates, customers and learners.  

 

1.2  We also recognise that H&S is not solely about the physical environment.  

The International Labour Organisation defines workplace well-being broadly 
as: all the related aspects of working life, from the quality and safety of the 
physical environment, to how workers feel about their work, their working 
environment, the climate at work and work organisation. 

The H&S of our associates and learners also requires us at Adalta to consider 
their workplace wellbeing. This is addressed through regular review meetings 
with associates, and as part of the regular programme contact meetings with 
learners.  

1.3 Whilst at Adalta we are aware of our responsibilities as a provider of learning 
and management training programmes; all involved in the delivery of Adalta’s 
programmes should be aware of the importance of their role in ensuring: 

• that their own working practices are safe; this includes not travelling 
excessively or during unreasonable hours to and from places of work. 
Such concerns should be discussed with Adalta in advance.   

• that they communicate to their learners the health and safety requirements 
at designated places of work. 

• that they observe, communicate and report any health and safety matters 
as and when they occur.  
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2. POLICY STATEMENT  
 
2.1   We will comply with The Health and Safety at Work Act 1974 places duties in  

respect of Health and Safety on employers and employees. The Management  
of Health and Safety Regulations, 1992 extends these duties in various 
respects. 

 
2.2   Overall responsibility for Health and Safety in the company is with Vicky  

Preece, Director. The Director will: 
 

• Provide liaison with the Inspectors: including the Health and Safety 
Executive with regard to safety aspects. 

• Review the Health and Safety Policy annually and when significant 
changes occur within the organisation or delivery of programmes.   

• Ensure Adalta complies with legislative requirements and good industry 
practice in relation to health and safety. 

• Ensure that incidents, near misses and dangerous occurrences are 
reported on an incident form as appropriate.  

• Ensure safety procedures are developed and adhered to by staff and 
associates. 

• Ensure that health and safety is considered as an integral part of any 
programme delivery. 

• Ensure that health and safety is taken into account when considering 
using any building/venue for learning programmes. 
 

2.3  All staff and associates have the responsibility to co-operate and 
communicate with Directors to achieve a safe and healthy working 
environment and to take care of themselves and others. 

 
2.4  Any staff member or associate, who is seen to deliberately ignore Health and 

Safety procedures and in so doing, puts the safety of themselves and others 
at risk, will be dealt with under the terms of their contract. 

 
2.5  Staff, associates, customers and all learners are actively encouraged to raise 

any issues in relation to matters of health and safety. This includes any near 
misses which should be reported to admin@adaltadevelopment.co.uk. 

 
3. EQUALITY AND DIVERSITY  

 
3.1 Our policies are developed in line with our Equality and Diversity Policy.    
 
4. CONFIDENTIALITY AND INFORMATION SHARING 

 
4.1 We will only share information as outlined in our Data Privacy Notice. 
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5. COMPLAINTS  
 

5.1  Anyone can make a complaint about the service that they have received in  
relation to this policy – see our Complaints and Feedback Policy.   
 

6. MONITORING & ACCOUNTABILITY 
 

6.1 Monitoring of reports received will be reviewed by the senior management 
team to ensure that procedures have been followed, that any learning is 
shared, and any changes required to Adalta’s policy and procedure are made.  

 
7. REVIEW 

 
7.1 As is required under the Health and Safety at Work Act 1974, this document 

will be reviewed annually or following any incident that occurs. Any 
amendments to this policy will be circulated to all staff and associates working 
for Adalta and communicated to customers and learners where appropriate.  

 
 


